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Opening Questions:

1) What does it mean to you to be a good doctor?
[Prompt] How did you learn what it means to be a good doctor?
2) When did you first feel like a doctor? 
 [Prompt] Can you provide examples of experiences that made you “feel like a doctor”?
3) What do you do now that makes you feel like a doctor? What do you do now that makes you feel less like a
doctor?

Exploring Tensions:

4) In your current work, what tensions do you face between what you think medicine should look like and what medicine does look like?
	[Prompt] Can you provide a specific example of a tension you faced, and walk me through
   how you dealt with it?
[Prompt] Where do these tensions present themselves to you?
[Prompt] When do those tensions present themselves to you?
	[Prompt] What emotions do these tensions elicit? How do you express those emotions?
	[Prompt] How do you try to resolve those tensions?
	
5) What tensions do you face between competing values of medicine? One example of what we mean, outside of medicine, would be the tension between values of security and privacy when it comes to security monitoring. 
	[Prompts] Some examples might be tensions between empathy and objectivity, efficiency and quality,
   standardized approach (quality measures) and individualized approach to patient care

6) How have your views on these tensions changed over time?
	[Prompt] How are these tensions experienced differently in residency versus medical school?
[Prompt] How are these tensions different than in other professions? What do non-physicians (outsiders) not understand about these tensions?

Processing Tensions:
7) Who do you talk to about those tensions? How do you talk about them?

8) Have you seen other residents deal with tensions? How do they deal with tensions?

9) Have you seen faculty members deal with tensions? How do they deal with tensions? How does that affect your own perspective?

10) What effect does the residency learning environment have on how you deal with tensions?

Link to Professional Identity Formation:
11) How do the tensions you face affect what it means to be a doctor?
	[Prompt] How has dealing with tensions informed your understanding of what it means to be a doctor?
	[Prompt] How has discussing tensions with others helped shape your understanding of what it means to
   be a doctor?

12) What is the role of role models or mentors in your identity as a doctor?
	[Prompt] Positive role models? Negative role models?
	[Prompt] Choose one person you view as a role model. How did this person become a role model?

13) What is the role of experience in shaping your identity as a doctor?

14) What effect does your role as a resident have on your identity as a doctor?

Dealing with Tensions/PIF:
12) Who or what has been most helping in helping you deal with these tensions? Least helpful?

13) How should the residency program help you deal with these tensions?
	[Prompt] What, if any, role should there be in the formal curriculum?
	[Prompt] How helpful are residency appointed wellness groups?
[Prompt] What role does faculty/mentor/clinical supervisor play in helping you? What role should they play?

Closing Questions:
14)  If you were appointed a role in the residency program leadership, what would you do to help residents deal with tensions and identity?

15)  What else would be important for me to understand about this topic?
