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Work environment challenges in political culture
[bookmark: _Hlk115278957]Politicians’ perspective
The work environment culture in the UK Parliament was described as combative and aggressive. The politicians described how members of opposing parties regularly attempted to undermine each other and take advantage of political weaknesses, which put pressure on politicians to always appear decisive and powerful. There was also a culture of strategically interrupting or disturbing political opponents to weaken their ability to engage in rational debate – a type of behavior that was perceived as bullying by many of the politicians.

It is very difficult to get through when you face people who sneer at you and call you names and have absolutely no sense of how to behave towards one another… It’s the anger behind all that and the fact that we don’t listen to each other. Politician #12

The bullying and abusive language was compounded by the sense of tribalism that defined the work environment in Westminster, where politicians tended to position themselves as members of one faction that was inherently antagonistic toward other factions. This, in turn, fostered a culture of judgment and polarization.
Other challenges within the political work environment included high workloads and time pressure. The politicians described running from one thing to another and trying to do too much, which resulted in high levels of stress. This was partly be explained by the fact that Members of the House of Lords do not generally have administrative support (e.g., assistants or secretaries), but there was also a fear of missing something or asking for help, in case it would be perceived by others as weakness.

[bookmark: _Hlk123222044]It’s nonstop and people will fill your diary from eight o’clock in the morning to eight o’clock at night… Your day is chopped up into tiny little segments. By the end of the day, you feel sometimes quite exhilarated, but also very, very, very tired as well. It demands huge pressures. Politician #13

Mindfulness facilitators’ perspective
The mindfulness facilitators outlined work environment challenges that were largely congruent
with the descriptions of the politicians. They described a chaotic and frenetic work environment
in Westminster, where politicians try to work within a system that constantly asks more of them
than they can manage. It was therefore much more challenging to deliver mindfulness
training to politicians than other populations that the mindfulness facilitators had experience of
teaching mindfulness.

I think that they’ve got so many demands upon them that they rarely want to engage in [mindfulness]. They want that sense of space, of being able to be more effective. But they are so stimulated, they are so activated all the time. Mindfulness Facilitator #4

[bookmark: _GoBack]It’s really demanding – you feel like you get one chance with politicians. If they come to a class and they’re disappointed, they just won’t come back. The other things in their diaries will win. Mindfulness Facilitator #3
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